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Employee 
Engagement 
Survey
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15. The people I work with take accountability 
for results.

My Team

My Supervisor

19. The people I work with treat me with respect.

20. The people on my team collaborate 
and help each other.

21. My supervisor regularly recognizes
my efforts and contributions.

25. My supervisor treats people with fairness
and respect

26. My supervisor creates a positive 
and energizing workplace

32. My supervisor gives me ongoing feedback
about my performance



2 ©TMA Performance, All Rights Reservedtmaperformance.com • 801 515 6500

Stongly
Disagree

Stongly
Agree

Don’t
KnowDisagree Neutral Agree

Stongly
Disagree

Stongly
Agree

Don’t
KnowDisagree Neutral Agree

My Job

My Organization

2. I have the tools and resources I need 
to do my job well.

8. Most days, I feel like I am making progress
on important work projects or initiatives.

11. My work is valued by this organization.

12. I have received the training I need 
to do my job well.

13. The amout of work I am expected 
to do is reasonable.

35. The vision and goals of this organization
are important to me personally.

37. I am satisfied with the opportunities my
own professional growth in this organization.

39. I am confident that this organization has
a successful future.

41. This organization cares about employees.

47. I would recommend this organization
as a great place to work.

40. This organization values employee input,
feedback, and suggestions.
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M A G CI
Meaning Autonomy Growth Impact Connection

Transform
ational

Transactional
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Satisfaction
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Fully Engaged Fully DisengagedKey Contributor Opportunity Group



open-ended
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TMA Performance’s employee feedback and 360 tools have made a big difference at 
my organization. The tools are not only excellent, but the consultants who work with 
us provide analysis which is impactful and can be applied to the workplace. The 
employee feedback survey is an integral part of our employee engagement program.

Thank you for the help you provided us during our journey to become one 
of the FORTUNE 100 Best Companies to Work For.

The best thing that happened to us was that our previous survey company 
went out of business. Not only did you do a great job gathering the data, but 
also interpreting the results. 10 out of 10 - Fantastic!

I liked that the data can be "sliced and diced" several ways which allows for better 
analysis of the data. I also liked that they gave an unbiased opinion of what needed 
to be improved... this is something that has been lacking in previous employee 
surveys. The staff was great to work with!

How well our reps know our organization, the level of professionalism 
and responsiveness is the best of any vendor we’ve ever used.

— Director of Human Resources

—  Senior Vice President of Talent Management

—  Vice President of Human Resources

—  Jane D. Government Industry

—  Patrick V. Healthcare Industry
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We literally wrote the books 
on Employee Engagement
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Over 1000 companies in 70
countries use TMA Performance
as their go-to employee 
survey plataform
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For all inquiries, contact us at info@tmaperformance.com

Follow us on social media


